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Employee Share Option Plan

The full terms of the D’Aguilar Gold Ltd Employee Share Option Plan, to be considered at the

Company’s upcoming Extraordinary General Meeting (to be held on 16 February 2007), are
attached.

On behalf of the Board
D P Cornish
Company Secretary

For further information, contact:

Mr Nicholas Mather, Managing Director or Mr Duncan Cornish, Company Secretary
Telephone +61 7 3303 0680 or at info@daguilar.com.au

Electronic copies and more information are available on the Company website:
www.daguilar.com.au
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NON-ASSIGNABILITY OF OPTION

Each Option shall be personal to the Participant and shall not be transferable, transmissible
or assignable except as provided in clause 10.2.

A legal personal representative of a Participant who has died or whose estate is liable to be
dealt with under laws relating to mental health shall be entitled to be registered as the
holder of Options previously registered in the name of the Participant after production to the
Board of such documents or other evidence as the Board may reasonably require to
establish that entitlement.

All Options shall lapse on the liquidation of the Company.

ELIGIBILITY AND ACKNOWLEDGEMENT FOR SECURITIES

The Board may in its absolute discretion determine that an employee who otherwise would
be eligible to acquire Options under the Plan is nonetheless not eligible.

An employee shall not be eligible to acquire Options under the Plan at any time if he or she
has been given notice of dismissal for misconduct from the employment by virtue of which
he or she would, but for this clause 11.2, be eligible to acquire Options (or has given notice
of resignation from employment in order to avoid such dismissal).

The Board may, at such time as it determines, issue Options under the Plan to each Eligible
Employee, subject to the Eligible Employee providing, or having provided to the Company,
a valid Acknowledgement that the Eligible Employee agrees to be bound by the Terms of
Allotment and by the Constitution of the Company.

An Acknowledgment required under this clause 11 must be in the form from time to time
approved by the Board.

The Board may at any time in its absolute discretion determine that an existing
Acknowledgment provided by an Eligible Employee under this clause 11 ceases to be of
effect and that a new Acknowledgment must be provided by the Eligible Employee if that
Eligible Employee wishes to participate in any future issue under the Plan.

ADMINISTRATION OF THE PLAN
The Board administers the Plan and may:

(a) determine appropriate procedures for the administration of the Plan consistent with
the Terms of Allotment; and

(b) delegate to any one or more persons for such period and on such conditions as it may
determine, the exercise of any of its powers or discretions arising under the Plan.

Except as otherwise expressly provided in this Plan, the Board has absolute and unfettered
discretion in the exercise of any of its powers or discretions pursuant to the Plan and to act
or refrain from acting under or in connection with the Plan.

The Board may, in relation to any Employee Option, waive in whole or in part, on terms it
considers appropriate, any of the Terms of Allotment.

If there is any dispute or disagreement as to the interpretation of the Plan or the Terms of
Allotment of any Option, the decision of the Board is final and binding upon all persons.



13.

13.1

13.2

13.3

14.

14.1

14.2

14.3

15.

151

AMENDMENTS TO THE PLAN

Subject to clause 13.2 and the Listing Rules, the Board may by resolution amend (meaning,
for the purposes of this clause 13, amend, add to, revoke or replace) the Plan (including this
clause 13) or any of the Terms of Allotment of the Employee Options.

The Board may not amend the Plan if the amendment would materially reduce the rights of
a Participant in respect of an Employee Option issued before the date of the amendment,
unless the amendment is introduced primarily:

(a) for the purpose of complying with any State or Commonwealth legislation that affects
the Plan;

(b) to correct a manifest error; or

(c) to address possible adverse tax implications in respect of the Plan arising from,
amongst others:

() aruling of any relevant taxation authority;

(i) a change to tax legislation (including an official announcement by any relevant
taxation authority); or

(i) changes in the interpretation of tax legislation by a court or tribunal of competent
jurisdiction; or
(d) to enable the Company to comply with its Constitution, the Corporations Act, other
legislation or the Listing Rules.

As soon as reasonably practicable after making any amendment under clause 13 the
Board, by written notice, will inform each Participant affected.

TERMS OF EMPLOYMENT NOT AFFECTED
The Terms of Allotment of this Plan do not:

(@) form part of any contract of employment or any arrangement in respect of any such
employment, between a Participant and the Company; or

(b) constitute a related condition or collateral arrangement to any such contract of
employment or arrangement,

and participation in the Plan does not in any way affect the rights and obligations of a
Participant under the terms of his or her employment or arrangement.

The terms of a Participant’'s employment or arrangement with the Company do not in any
way affect the rights and obligations of a Participant under the Plan.

A Participant has no right to compensation or damages from the Company in respect of any
loss of future rights under the Plan, as a consequence of termination of the Participant's
employment or arrangement.

NOTICES

A notice (meaning for the purposes of this clause 15, notice, application, permission or
other communication) under the Plan may be given in writing, addressed to the person to
whom it is given, and is taken to be given and received if sent in accordance with 15.2, 15.3
and 15.4.
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For the purposes of clause 15.1 a notice is duly given and received by the Company if sent
to the Company by pre-paid mail or by facsimile or other electronic communication, to an
address at which it is actually received by:

(@) the person who is, from time to time, designated by the Board as the person to whom
the notice should be sent or by whom it should be received, and whose name or title
and address are notified to the sender; or

(b) if no other person is designated by the Board for this purpose, the secretary of the
Company.

For the purposes of clause 15.1, a notice is duly given and received by a natural person
(other than a person designated as the person to whom the notice should be sent in order
to be received by the Company) if sent to:

(a) the person’s last known mailing address or the person’s last known facsimile or other
electronic communication address; or

(b) in the case of an Eligible Employee or a Participant, to the last known mailing,
facsimile or other electronic communication address of the place of business at which
the person performs the whole or substantially the whole of his or her office or
employment.

A notice given under clause 15.1 to a person being a natural person, is duly given even if
the person is then deceased (and whether or not the Company has notice of his or her
death), unless the legal personal representative of the person has established title to the
satisfaction of the Company and supplied to the Company an address to which documents
should be sent.

A notice sent in accordance with clause 15.1 is treated as given and received:
(@) in the case of a notice sent to the Company, at the time it is actually received by the
secretary or other person designated by the Board as the person to whom it should be

sent or by whom it should be received;

(b) in the case of any other notice sent by prepaid mail, forty-eight (48) hours after it was
put into the post properly stamped; and

(c) inthe case of any other notice sent by facsimile or other electronic communication, at
the time of transmission.

CONSTITUTION, LISTING RULES AND GOVERNING LAW

The Plan and its Terms of Allotment are subject to the Company’s Constitution and the
Listing Rules.

The Plan is governed by the laws in force in Queensland and the Commonwealth of
Australia.

No Participant has or is to be regarded for any purpose as having any interest in any

Shares the subject of an Option unless and until that Option is exercised and Shares are
allotted as a result.
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